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To ,
The  GM (E s tab l i s hmen t )  
BSNL  CO,  New De lh i  
 
Sub :  R ega rd ing  f i xa t i on  o f  s en io r i ty  a s  pe r  DOP&T gu ide l in e s  and  con s ide r a t ion  

o f  Ru l e -8  t r an s f e r  i n  JTO cadre  a s  r e so lved  in  a genda  mee t ing  under  
cha i rmansh ip  o f  CMD BSNL .  

Reference :  1 -Record  o f  th e  a genda  mee t ing  he l d  on  25/02/2010  i s s ued  on  22 n d  
Ap r i l  2010 .  

 2 -Reco rd  o f  the  a genda  meet in g  h e ld  on  03/09/2010  i s s ued     on  21 s t  
S ep  2010 .  

Re spec t ed  S i r ,  
 

K ind ly  re f e r  above  r e f e ren ce  re co rd s  o f  th e  mee t in g  w i th  r e s pec t  to  i s s ue s  
c i t ed  unde r  s ub je c t .  

1 .  Regard ing  f i xat ion  of  s en ior i ty  in  JTO cadre : i t  i s  l ea rn t  tha t  your  
o f f i c e  i s  i nvo lved  in  f u r the r  d i s cu s s ion s  and  c l a r i f i c a t i on  whe the r  DOP&T  
gu ide l ine s  s hou ld  be  fo l lowed  o r  no t  wh i l e  p repa r ing  the  s en io r i ty  l i s t  o f  
JTOs  in  B SNL .  You r  k ind  i s  we l l  awa re  tha t  th i s  i s s ue  was  d i s cu s s ed  a t  
l eng th  and  the  i s s ue  was  r e so lv ed  a f t e r  ma ra thon  d i s c u s s ion s  and  s upp ly ing  
o f  a l l  th e  r e l evan t  f a c t s  and  documen t s  by  th i s  a s s oc i a t i on  in  the  meet in g  
h e ld  unde r  the  cha i rmansh ip  o f  then  CMD BSNL  Sh r i  Ku ldeep  Goya l .  
F ina l l y  I t  wa s  ag reed  in  the  mee t ing  h e l d  on  25/02 /2010  tha t  DOP&T 
gu ide l ine s  w i l l  be  fo l lowed  in  f i xa t i on  o f  s en io r i ty  and  th e  s ame was  
f u r the r  r e i t e ra ted  by  ou r  cu r r en t  CMD Sh r i  Gopa l  Da s  in  t he  mee t in g  he ld  
on  03 /09/2010  tha t  th e  l e t te r  f o r  imp l emen ta t ion  o f  DoPT  gu ide l in e s  h ave  
been  c i r cu l a ted  in  t he  f i e ld  un i t s  and  i t  wa s  fo r  the  implementa t ion  in  th e  
c i r c l e s .  Once  th e  i s s ue  ha s  been  d i s c u s s e s  and  re so lv ed  under  the  
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cha i rmansh ip  o f  head  o f  our  company  th e r e  i s  ab so l u te l y  no  j u s t i f i c a t ion  
i n  de l ay ing  th e  mat t e r  any  more  on  the  p re t ex t  o f  f u r th e r  d i s c u s s i on  on  
the  s ame  ma t t e r  in  t he  l owe r  o f f i c e .  You r  o f f i c e  was  on l y  d i r e c ted  fo r  th e  
impl emen ta t i on  o f  t he  DOP&T gu ide l ine  in  the  c i r c l e s  and  tha t  i s  ve ry  
much  ev iden t  f rom r ecord  o f  d i s c u s s i on s  i s s ued  by  SR  ce l l  i n  bo th  the  
m inu te s .  I  hope  you r  o f f i c e  w i l l  no t  ove r ru l e  o r  in subord ina t e  the  
i n s t r uc t i on s  o f  CMD BSNL  ove r  the  i s s ue s  r e so lved  in  the  agenda  mee t ing .  
So  you r  k ind  i s  r eque s ted  to  en s u re  th e  prope r  implementa t ion  o f  th e  
DOP&T  gu ide l in e s  in  th e  c i r c l e s .  

 
2 .  Regard ing  s tandard  Pay  s ca le  to  JTO (E2)  and  SDE (E3)  and  pay ing  

pre- rev i sed  s ca le  t i l l  the  f ina l izat ion  of  s t andard  pay  sca le : K ind ly  
r e c a l l  th e  d i s c u s s ion  he l d  on  03/09/2010  unde r  the  cha i rmansh ip  o f  CMD 
BSNL  whe re in  i t  wa s  in s t r uc t ed  to  your  good  o f f i c e  r e ga rd ing  th e  
r e so lu t ion  o f  the  i s s ue  and  your  k ind  ha s  a g r eed  to  r e so lv e  th e  i s s ue  
w i th in  a  max imum of  2  mon th s  t ime .   A lmos t  one  moth  had  pa s s ed  now 
and  some th ing  conc re t e  on  th i s  i s s ue  i s  y e t  to  come  ou t .  S t i l l  we  a r e  
s in ce r e l y  hop ing  tha t  your  o f f i c e  i s  work ing  pos i t i v e l y  on  th e  i s s ue  and  
w i l l  no t  wa i t  f o r  the  l a s t  day  o f  th e  pre s c r i bed  t ime  in  the  agenda  meet in g  
fo r  i t s  r e so l u t i on .  Th i s  i s s ue  i s  o f  u tmos t  impor tan t  to  u s  s in c e  our  n ewly  
r e c ru i t ed  younger  b ro the r s  a r e  su f f e r ing  v e ry  bad l y  be caus e  o f  non -
f ina l i za t ion  o f  s ca l e s .   

 
Here in  we  wou ld  a l s o  l i ke  to  b r ing  to  a t ten t ion  o f  you r  k ind  tha t  v e ry  
r e c en t l y  BSNL  ha s  pub l i s hed  rec ru i tmen t  no t i f i c a t ion   a s  a  pa r t  o f  s pec i a l  
r e c ru i tmen t  d r ive  in  the  cadre  o f  JTOs   where in  s ca l e s  o f  th e  JTOs  ha s  
been  men t ioned  a s  1 6400 -  40500  w i th  no  men t ion  o f  any  p rov i s iona l  
word .  Our  o f f i c e  bea re r  have  a l r eady  brough t  th e  d i s c r epancy  to  you r  
not i c e  and  a t  t ha t  t ime  you r  k ind  ha s  a s s u red  tha t  e r ro r  w i l l  b e  co r r ec t ed  
bu t  t i l l  da te  no  cor r ec t i on  ha s  ta ken  p l a ce  and  ne i the r  any  co r r i gendum 
ha s  been  i s s ued .  We  wou ld  l i ke  to  con f i rm  f rom your  good  s e l f  whe the r  
BSNL  ha s  de c ided  the  s ca l e  1 6400 -40500  fo r  JTOs .  I f  th i s  i s  i ndeed  an  
e r ro r  then  you  a r e  r eque s t ed  to  immed ia te l y  i s s ue  a  co r r i g endum for  i t  
and  i f  Managemen t  i s  i n  a  mood  to  downg rade  th e  s ca l e s  o f  JTOs / JAOs ,  
t hen  ou r  s in c e r e  and  humbl e  s ubmi s s i on  i s  tha t  p l ea s e  r e f ra in  f rom do ing  
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so  in  t he  in te re s t  o f  BSNL  to  ma in ta in  the  good  emp loyee  employe r  
r e l a t ion sh ip  and  a l so  to  keep  th e  mot iva t ion  l ev e l  o f  young  b r i gade  o f  
o r gan i za t ion  a t  a  h i gh  in  o rde r  to  prope l  th em towards  con t r ibu t in g  more  
and  more  towa rds  th e  o rgan i za t ion  who le  hea r ted l y .   

 
3 .  Regard ing  cons iderat ion  of  t r ans fer  case s  under  Ru le - 8 :  k ind ly  r e ca l l  

t he  d i s cu s s ion  he l d  on  03/09/2010  unde r  the  cha i rmansh ip  o f  CMD BSNL  
whe re  you r  o f f i c e  ha s  been  in s t r uc ted  to  fo l l ow up th e  pend ing  r u l e -8  
r eque s t s  i n  the  conce rned  c i r c l e s .  De sp i t e  pa s s in g  a lmos t  a  mon th  o f  t ime  
the re  i s  no  deve lopmen t  on  th e  i s s ue .  I  hope  you r  k ind  w i l l  t a ke  up  the  
i s s ue  ve ry  s e r i ou s l y  and  en s u r e  con s ide ra t ion  o f  long  pend ing  r u l e -8  
t r an s f e r  ca s e s  a t  t he  ea r l i e s t  a s  our  membe r s  a t  d i f f e r en t  p l a c e s  a r e  
su f f e r in g  fo r  qu i te  long .   

 
Th i s  a s so c i a t ion  i s  f u l l y  con f i den t  tha t  your  k ind  w i l l  pu t  you r  be s t  e f fo r t s  
con s i de r ing  th e  impor tance  o f  th e  mee t in g s  he l d  under  th e  cha i rmansh ip  o f  h ead  
o f  th i s  company  to  ma in ta in  good emp loyee  emp loye r  re l a t i on sh ip  and  to  en su re  
j u s t i c e  to  a  dep r iv ed  l o t .  

 
Rega rd s ,  
 
(R  P  Shahu )  
 
A t ta chmen t :  a s  men t ioned    
 
Copy to: 

1. Shri Gopal Das , CMD BSNL, for kind information please. 
2. Sh R K Mishra Sr. GM (Per s ) ,  wi th  a  r eque s t  to  s top  th e  proce s s  o f  DPC  ba s ed  

on  yea r  o f  r e c ru i tmen t  and  ca l l i n g  f r e sh  s en io r i ty  l i s t  f rom c i r c l e s  i n c lud ing  
f i e l d s  on  th e  ba s i s  o f  da t e  o f  appo in tmen t  and  qua l i f i c a t i on .  


